\ e
AQ

/

_Ql - -
alcyl G_IJJ:IJ| a_lszn;ul

alajall Pplpalu Jgulo all
&M‘HM‘MJL}AMJAJM

(Crlalad) Ly (5 gisa (uld)



N

Q

aleyl & ypal’a sool

aiajall olpally Gutoall

dauagoudl augell a51aall
5 jelataila goitil o Il 8ljq
cladh dy :
gulballa eyl a apalld a1eanll
( 372 ) @iajall golpalu

10 Lanm o)y (385 i g raad) il (o Sl AL ) £ el A e A g gl 2 51 5 Y| Al
L5 Ll sine Sun (e Lebala A giune 0 5S5 L8 )5 5l Lty SN ) gms 330511 AT JSS 6

daaial)

GUIAS 5 4 Al plid dpnan ae Cplalaiall A8Dad) sl Lia ) (5 siane alid] 5 8101 138 Caagy @
Agmand) Aunl i Gaiatd 31 jaall Ll T 3 Leadis il dunan) e (e (ppiiesall
dua il elac ) Jaall &y (puand g Cladall 3y gad g (il g phaill aiasall Lganas
gl yiia 5 agh yad AS Liel Al laaY

ad ABa)) Glaal @
nglﬂ\ d.u.u:d\ =R e -

‘\_IMAMGQ\‘)JL,’_.\A‘)A -
Apmanlly Gulalall

Agraall A (e shaidll -

Agmanl) ddaiil 5 el Cpaclall

el 3\,3:.4:.\ d.gh\.d\

g i) e YL cpiadl |

a3 da sl o (e A5 Sl Cleaa

& Maiu¥) ol Y dagiall 40¥1 |2

slh 50 23

& i) b (S L) 2 | 3

el LSl 5 82 gall | (asns 3all Joad)

@M)&MMY\ ;\ﬁ\éﬁdﬁm\ 4

https://forms.gle/CXvwKMLacWf5z93L7

Ol el yaY aasiudl bl )l o) sic |5

Code DGO-CW-FM-001-02 Issue No :2 Issue Date: 01/09/2023 Activation Date:: 01/11/2023 Revision Date:: 01/11/2024 Page No:1/1

X

9001:2015



o= 11:41 2024/1/15 Jpils gall La (U8 - Measuring Employee Satisfaction

Measuring Employee - (nib sal) Lo (il
Satisfaction

13,23

L:L..LU_:“ || Pres

sBgll a3
Employment Number
3,23

1097

3037

1095

3008

1084

Vovy
3034
2030

1098

1100
2029
V4 1055

1014

N PS://HOCE .G Ly et v i s i 1wt 1w e A s s S e Y T A Vi A o it 19

E N alal



o= 11:41 2024/1/15 Jpils gall La (U8 - Measuring Employee Satisfaction
2021

3009

1011

1078

= (0 A Apuilly el g Aanll il (B LB 50 dlia duliat La Ja
Are the requirements assigned to your role in achieving the objectives
made clear to you
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Is your workplace comfortable and safe
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Do you have suggestions for developing the work
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Clear job describtion .every staff follow his line manger .encourage employee to improve work
.annual appraisal to be done by the asigned consultant
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